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NURSING WORKFORCE AND NURSING EDUCATION
IN THAILAND.

240,000 licensed nurses.

\ L' Approximately, 30,000+ licensed nurses are not
workforce B ILLLER AR

Appx.10,000 new licensed nurses/ year.

. 101 nursing education institutions.
Nh"' ml"g Undergraduate admission 10,000-11,000 students/yr.
i:u:::;: Total BNS students 40,000+ students/year
MNS Appx.1000+ students/year; PhD 60 students/year.
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Future trends: high-quality, cost-
efficient care.

Acute calife system

Intermedg‘ate care
Primary healthcare systems



{3 . . ey
Healthcare industry is in transition
USA/UK 1992 dszinealns 2010-2019; 2020-2022 (COVID-19 Pandem

1. Financial: Fee for service to collective prepaid;
2. Organization standards: HA, JCI. 4ax

Standards of proficiency for licensed nurses.

These standards list competencies (the knowledge, skills and behaviors) that

every nurse must have.

ad [=
3. 10NT1IUINTI. Acute care to intermediate care, long term care, outpatient
clinics, Day care, Home care, wellness care, Community care;

Telehealth; telenursing, telemedicine, and other
professional resources, ICT/digital/personal health Data; Medical technology.

4. MAIAUAUFUMUT MIUAARAZNMIHAUTIAIAUAIUNITHENUE



Nurse management/leadership workforce

>

>

Nurse managers (Head nurses): approximately 15000+ (both public and private
hospitals, and need for succession planning)

Middle nurse management ( Head of nursing specialized department such as
Pediatric nursing department, medical nursing department, outpatient
department, etc. (how many and need for succession planning to be studies)

Director of Nursing department/Chief nurse: approximately 1000+(Both public and
private, and need for succession planning or preparation program to take the
position)

Provincial Chief Nurses and Regional Chief nurses
Challenges:
Do we have database of nurse management workforce?

Do we have education programs or innovative programs for nursing management
career?

Do we have strategic nurse management workforce planning at the hospital level,
reginal health system level, and national health system level?

Lastly, do we have innovative education program to train nurse entrepreneurs in
nursing care and wellness enterprises?
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Health care system and Nursing management and profession faces with
multiple challenges of glowing demand.

>

Demand for specialized and technological care in acute and excellent
health care facilities.

Demand for continuing and long-term care for NCD clients and their
families.

Demand for protective/preventive health care and wellness for all age
groups.

Insufficient supply of key health care professionals, especially nurses and
midwives, health plan, leading hospital systems, integrated care system, health
clinics, home health care, etc.

Need to desigh new models to deliver efficient and effective health care; to
redesign nurse and midwife competencies and leadership/management
competencies accordingly.

New innovative health and nursing care
model



NURSING SKILL MIXED TEAM

Clinical nursing team for
innovative care provision

*Advanced Practice Nurses (APNs
equivalent to Doctorate degree)

*Expert nurses (clinical nurse specialists)
*Competent nurses (nursing specialties)
*‘Novice and advanced professional nurses

* PNs and Nurse Aides/Caregivers

2566 a year of resilience

in nursing education and
training

Management team for innovative
quality nursing service system

Nursing administrators, managers

Nursing administration committee,
Nursing administrative sub-committees,
Dean and admin team,

Faculty Admin Committee,

Leadership and effective top team
management.

Patient Outcomes and experiences.
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Nursing and Humanized care

Jean Watson: Humanitarian Care model of Nursing.

= Establish a caring relationship with patients.

= Treat patients as holistic beings (body, mind and
Jollgle

= Display unconditional acceptance.

= Treat patients with a positive regard.

= Promote health through knowledge and innovative

interventions
=  Spend uninterrupted time with patients: “caring
moments”
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» magamugunu ; idasusinguniuwuaianlnagn Post
Covid-19
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- wWahawaruauazwiinuliinisaua (Nurse Aides
1152 Caregiver)
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